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THE TORNADOES OF SOUTH DORSET

EQUALITY AND DIVERSITY POLICY STATEMENT

The profile of the UK population is changing and becoming very diverse. Every child, young person or adult is a potential Club member.

The Tornadoes of South Dorset (known as the “Club” thereafter) values diversity and aims to reflect this in its membership by welcoming individual’s experiences, knowledge and skills.

1.   The Club wishes to support equality and diversity to ensure that all that it offers is 

      available and accessible to all, based on their needs regardless of age, sex, race,

      political persuasion, ability, disability, religion, ability or sexual orientation. 

2.    Definitions

       Diverse – a Club made up of different people with different backgrounds, skill and

       ability.

       Equality – may also use definitions such as equal opportunities, equal outcomes, 

       fairness and justice

       Direct Discrimination – treating an individual less favourably than others in the

       same or similar circumstances on the grounds of for example: age, race, sex, ability, 

       disability, nationality, ethnicity, sexual orientation, social status or physical

       appearance 

       Indirect Discrimination – when a condition may be applied and applied equally, but 

       is such that only a small proportion of a group can comply with it   

       Victimisation and Harassment – where an individual is treated less favourably than 

       others because that individual threatens to bring proceedings, give evidence of 

       information, take action, or make an allegation with reference to anti discrimination. 

       It can be described as inappropriate actions, behaviour, comments or contact that is

       objectionable or causes offence to the recipient. 

2.1 The Club is committed to all members being able to and having a right to conduct their activities in an environment free from harassment, intimidation, threat, abuse and discrimination. All members are expected to challenge discriminatory behaviour.

2.2 The Club will manage any incidence of discriminatory behaviour according to the Club Disciplinary Procedures and Club Code of Conduct.

3.   Diversity and Equality is the responsibility of all Club members whether

      competitors, officials, teachers, coaches, volunteers and administrators of the 

      Club.

3.1 The Club will not tolerate

· discrimination as set out in 1 above

· harassment

· bullying

· abusive or insensitive language

· inappropriate behaviour detrimental to individuals or groups

3.2 The Club will also adopt the Sport England definition of Sports Equity:
“Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them. It is about changing the culture and structure of sport to ensure that it becomes equally accessible to all members of society, whatever their age, ability, gender, race, ethnicity, sexuality or socio-economic status.”

3.3 The Tornadoes of South Dorset Swimming Club seeks to encourage and recognise 

       the valuable contribution that is made by all who are involved with the Club, whether 

       they be swimmers, teachers, coaches, volunteers, administrators and officials. We

       value all those who come into contact with the Club.

3.4 The Club aims to provide swimming lessons, swimming coaching, and diving coaching which actively promotes equality of opportunity and freedom from discrimination whatever the cause.

3.5 The Club as a Committee is committed to awareness to its’ teachers, coaches, officials, volunteers, and administrators to promote and maintain a diverse and equal Club. 
3.6 The Club expects all members to adopt this policy.
4.    Sport for all

       The ASA/British Swimming is committed to:

· Sport for all rather than for the few

· People are different and different provision may be required

· Consulting widely to respond to diversity

4.1 The Club will work with its stakeholders such as its Sponsors, the West Dorset

        Schools Partnership, its athletes, teachers, coaches and officials to ensure that all 

        participation has equity as a core principle.

5.     Membership

        We will encourage all members to provide an open and honest culture that values 

        diversity. In doing so, we will communicate widely ensuring our message is 

         understood. We will positively encourage the involvement of all people and work to

         redress discrimination.  

        Teachers and Coaches

        When training and developing our teachers and coaches, we will ensure they

         implement and establish professional and ethical values. They will also apply the 

         principles of equal opportunities and promote a positive image of those with more 

         diverse and special needs. The Club will expect that they will encourage high 

         expectations and standards of achievement from all they teach, in order that

         everyone can achieve their full potential. 

         Officials and Administrators of the Club

         The Club will expect that they:

· ensure participation and inclusion for all. 

· provide meaningful experiences recognising the value of the diversity of its participants

· actively encourage participation and involvement from disadvantaged groups in the community 

6.      The Club as an employer

         The Club as an employer undertakes to give:

· fair and full consideration to all 

· assist employees or those contracted to supply services to realise their full potential

· modify employment practices and procedures to reduce barriers for those who may be disadvantaged

· maintain full records of recruitment, training, and employment and to use them to identify areas of inequality

· those employing personnel or issuing contracts for services are appropriately trained in recruitment and selection.

· review these processes to ensure they reflect best practice 

7.      ASA/British Swimming

        The ASA/British Swimming supports four key principles as being fundamental to 

        ensuring everyone can participate in the sport and the achievement of equality and 

        opportunity.

  Entitlement – people have a right to participate in and access quality and

  appropriate experiences in swimming

  Accessibility – it is the responsibility of the ASA – our teachers, coaches, officials

  and administrators to adapt provision to fit the needs of many

  Inclusion – wherever and whenever possible all are to access the same provision

  Integrity – whatever we do as an Association to change or adapt provision, it must

  be of equal worth, challenging, relevant and in no way patronise

8.     Legal requirements
        The Tornadoes of South Dorset is required by law not to discriminate against its

        employees, service providers, members, officials, volunteers and administrators and 

        recognises its legal obligation under the following Acts:

· Equal Pay Act 1970

· Rehabilitation of Offenders Act 1974

· Sex Discrimination Act 1975

· Race Relations Act 1976, 2000

· Children’s Act 1989

· Disability Discrimination Act 1995, 2005

· Human Rights Act 1998

· Equality Act 2006

Documents that may need to be read in conjunction with this policy:

Disciplinary and Grievence Policy/Procedures

Child Protection Policy

Club Code of Conduct

Club Mission Statement

Wavepower May 2009

This policy is subject to regular review and the website copy will be the current version, therefore paper copies may be out of date.
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